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Women Outside of the 
Workforce



Caregiving and Household Responsibilities – Women at Work

• 260,000 women of economic age are not participating in the workforce, 
due to caregiving responsibilities*

• In dual income families, women were five times more likely than men to be 
managing housework and caregiving responsibilities**

• 9 in 10 Singaporeans agree that household chores can be shared equally 
by husband and wife but the reality is different! 

• The study found that more women took care of daily cleaning and laundry, while men took 
care of household repairs and management of tech devices – which are non-daily tasks***
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Did you know…

*: https://www.straitstimes.com/singapore/jobs/flexible-work-arrangements-gig-work-among-issues-tripartism-must-tackle-panel#:~:text=He%20noted%20that%20there%20are,are%20outside%20the%20labour%20force

**: https://www.straitstimes.com/singapore/women-who-take-on-caregiving-duties-need-better-financial-and-emotional-support-pm-lee

***: https://www.ipsos.com/en-sg/singapore-women-are-doing-more-unpaid-domestic-care-work-men-think-they-are

https://www.straitstimes.com/singapore/jobs/flexible-work-arrangements-gig-work-among-issues-tripartism-must-tackle-panel#:~:text=He%20noted%20that%20there%20are,are%20outside%20the%20labour%20force
https://www.straitstimes.com/singapore/women-who-take-on-caregiving-duties-need-better-financial-and-emotional-support-pm-lee
https://www.ipsos.com/en-sg/singapore-women-are-doing-more-unpaid-domestic-care-work-men-think-they-are


Post Pandemic 
Working World
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INCREASED EMPLOYMENT RATE OF RESIDENTS

https://stats.mom.gov.sg/iMAS_PdfLibrary/mrsd-labour-force-in-singapore-advance-release-2022.pdf, page 3 

https://stats.mom.gov.sg/iMAS_PdfLibrary/mrsd-labour-force-in-singapore-advance-release-2022.pdf


6

INCREASED PARTICIPATION OF WOMEN IN THE WORKFORCE

https://www.statista.com/statistics/951113/singapore-female-labor-force-participation-rate/

https://stats.mom.gov.sg/iMAS_PdfLibrary/msd-coe-2020.pdf

https://www.statista.com/statistics/951113/singapore-female-labor-force-participation-rate/
https://stats.mom.gov.sg/iMAS_PdfLibrary/msd-coe-2020.pdf
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TRIPARTITE GUIDELINES ON FLEXIBLE 
WORK ARRANGEMENTS (TG-FWA)

• A set of tripartite guidelines on flexible work
arrangements will be ready by 2024

• The Government aims to create a workplace norm
where employees feel that it is acceptable to
request for flexible work arrangements, while
maintaining the employers’ prerogative to accept or
reject requests based on their business needs



Balancing Work 
and Life



WAF’S ADVOCACIES FOR WOMEN IN THE WORKFORCE
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• Employers are guided to 

implement policies and 

practices that prevent and 

manage workplace 

discrimination and harassment

Fair & Safe Workplaces 

for Women

• Holistic pre-employment 

preparation, skills training and 

mentorship

• Job opportunities by progressive 

employers who offer FWAs and 

work-life practices 

Women Returning to 

Work

• Raise wages and work 

prospects of occupations that 

are traditionally dominated by 

females 

Reimagine Careers 

for Women



BETTER WORKPLACES
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• U WAF is actively addressing gender roles at 

home and the workplace by building a more 

supportive and inclusive work environment 

through the Better Workplace Campaign

• WAF launched the campaign to recognize 

progressive employers with:

✓ Flexible Work Arrangements

✓ Work-Life Harmony Practices

✓ Managing Workplace Harassment Policy

• Companies that qualify are fitted with a 

Wellness Corner or a Lactation Space

Lactation Space @ APRW



FAIR & SAFE WORKPLACES
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• Recognising that many 

SMEs lack the resources or 

know-how to deal with 

discrimination and 

harassment issues. 

• WAF conducted seminars 

on managing harassment 

and rallied SMEs to 

champion safer 

workplaces for women by 

implementing HR policies 

to manage workplace 

discrimination and 

harassment



RETHINKING JOB REDESIGN
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Research Collaborations and Feedback From the Ground 

Survey with employees

on work-life harmony
28 Oct: NTUC U SME Partners – Job Redesign, by Women for Women

#EveryWorkerMatter 

Conversations that include 

workers and employers 

Mothercare MannaPot Catering Swift Health Foods



FORGING A NEW COMPACT FOR WOMEN WORKERS
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THANK YOU!
Questions? 

womenandfamily@ntuc.org.sg

Like us:

https://www.facebook.com/NTUCUWomenandFamily 

@ntucuwomenandfamily
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