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Population White Paper

“1.10-- For society as a whole, a declining old-
age support ratio would mean rising taxes and
a heavier economic load on a smaller base of
working age Singaporeans. Companies may
not find enough workers. Business activity
would slow, and job and employment
opportunities would shrink. “

 (NPTD, 2013, para1.10)
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Declining old age support 

ratio
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How older people’s savings alter 
support ratios

4



Total Dependency Ratio
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Silver Economy—growth in industries –travel, 

healthcare, pharma, biotechnology, insurance, retail 

Older Singaporeans are consumers paying 
GST and not just dependents

 Intergenerational conflict minimal---CPF 
encourages self reliance—not burdening 
future generations with increasing taxes

 Intra-familial transfers from older to 
younger generations
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AGEISM---mammoth 
misconception

Negative stereotyping of, and 

Discrimination against individuals or a 
group of individuals because of their age

Cognition--psychological functions do not 
decline gradually--plateau until a late age

Crystallized intelligence
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Manpower Ministry

 Retirement at 62

 Retirement and Re-
employment Act

 Offer of re-employment till 
67

 Wages and medical benefits 

 Termination with notice 

 Offer a one-off Employment 
Assistance Payment (EAP)—
3.5 months of salary

 Age Discrimination is 
practised

 MOM agrees specific anti-
discrimination laws needed

 government protection may 
be bad for business--
companies 

 global competitiveness 
stable of places with anti-
discrimination laws—US, UK, 
HK, Japan, Germany, 
Sweden, etc

 So why no anti-
discrimination law?  
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Ageism in 

employment
 "I think we have to tackle

ageism in Singapore.
There is sort of a quiet,
unstated discrimination
among the mid-careers
and those who are in
their 50s.” DPM Tharman
2015

 “We are still very much an
ageist society. Sometimes
people may not even
know that they are being
ageist. I receive a lot of
feedback from elderly job
applicants and they say it
is very difficult for them
to get a job………” Mdm
Halimah Yacob 2014

10



Self reliance and ageing 

workforce

 LFPR for 55—64          
67% (highest in 
OECD countries)

 LFPR for 65—69           
43%

 LRPF for > 70    15%

 Median age of 
workforce in 2016---
43 years

 One I in 3 of workers 
is over 50 years old

 Median age of 
workforce in 2020—
47 years
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Negative Framing of Older 
People in Media
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Action Plan for 
Successful Ageing 

To prepare for our transition 
to being a super-aged 
society in 2030—need to 
understand causes of 
ageism and to reduce age 
discrimination
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2015 WHO World Report 

on Ageing and Health 

“Age-based stereotypes influence
behaviours, policy development and
even research. Addressing these by
combating ageism must lie at the
core of any public health response
to population ageing.”
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Ageing is a dynamic process--changing all 
the time but there is a  structural lag of 
many years between public policy & lived 
experiences of older people

 Because of stereotyping of older people as part of 
the past, we are often overlooked in society’s 
plans for the future.

 If older Singaporeans were considered as an asset, 
there will be a different orientation towards 
health and social expenditure for this group of 
citizens
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