Background Data

From: https://Ikyspp.nus.edu.sg/docs/default-source/ips/ips-working-paper-no-35 ips-
onepeoplesg-indicators-of-racial-and-religious-harmony comparing-results-from-2018-and-

2013.pdf

Table 28: Frequency of respondents perceiving discriminatory treatment when at work, by
respondents’ race (figures in brackets are from 2013 wave)

How often do you feel racially Never Rarely Sometimes Very often or

discriminated when at work? always/Often

2018

{2013)

Chinese 62.8 26.5 B.5 22
(61.9) (22.5) (12.2) (3.4)

Malay 40.4 24 4 257 8.5
{41.4) (23.6) (24.5) (10.6)

indian 43.7 243 2286 9.4
{47.5) (22.6) (20.5) (9.5)

Others 61.9 21.2 8.0 B9
{43.0) (28.9) (22.3) (5.8)

Table 29: Frequency of respondents perceiving discriminatory treatment when applying
for a job, by respondents’ race (figures in brackets are from 2013 wave)

How often do you feel racially Mever Rarely Sometimes Very often or

discriminated when applying for always/Often

a job?

2018

(2013)

Chinese 61.6 26.2 9.7 25
(61.1) (22.4) (12.7) (3.8)

Mala 26.8 215 293 223

y (33.9) (18.9) (27.8) (19.4)

Indian 31.8 21.2 26.2 208
(40.3) (18.2) (23.3) (18.2)

Others 51.3 19.5 15.9 13.3
(36.1) (23.5) (25.2) (15.1)

Table 30: Frequency of respondents’ perceiving discriminatory treatment when seeking a
job promotion, by respondents’ race (figures in brackets are from 2013 wave)

How often do you feel racially Mever Rarely Sometimes Very often or
discriminated when seeking a job always/Often
promotion?
2018
{2013)
Chinese 61.0 253 11.0 27
{60.3) (22.3) (13.6) (3.9)

Mala 296 19.6 324 18.4

Y (37.5) (18.7) (26.7) (17.1)

. 34.3 205 255 19.7
Indian (41.7) (18.5) (22.3) (17.5)
Others 51.8 13.2 246 10.5

(38.7) (23.5) (25.2) (12.6)
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From: https://Ikyspp.nus.edu.sg/docs/default-source/ips/sp2018-background-
paper 180118.pdf

Fig. 13. Statement: “Older workers (aged 55 and above) in Singapore do not face age
discrimination when looking for work"
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Source: |PS Survey for Singapore Perspectives 2018
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